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“ One of the skills I really learned at 
the CTI workshop was accountability.
Not only holding myself accountable, 

but helping other people hold 
themselves accountable, as well.

Ashok Ramji,  Hedge Fund Research Analyst,
Sausalito, California, USA

A deeper acceptance of everybody’s 
strengths, and weaknesses, is what 

makes the Co-active model so human. 
Being completely real about who you are, 

changes the impact you have on others.

Anna Barez-Brown,  CPCC. Executive Co-active Coach
London, England

I feel very grateful that I had the 
privilege of being trained by CTI. Their 
approach has been a key factor in my 
success as an executive coach. 

Wim Vermaak,  CPCC, Executive Co-active Coach
Amsterdam, The Netherlands

It was different from a corporate 
environment in so many ways.  Right from 
the beginning the course leaders had us 
learning how to truly listen to other people 
and open ourselves up in a way that was 
both authentic and resonant.

Loren Scott,  Project Manager, Major American Retailer 
San Francisco, California, USA

People possess more creativity and resourcefulness than they know how to access. 

Co-active Coach Training allows people to take relationships and conversations to a completely  

different level. When you discover the best in yourself and are able to acknowledge the best in others, it  

allows you to make and set outrageous expectations, and inevitably succeed at carrying them out.  

Connection in a more real and meaningful way leads to renewed optimism, and more effectiveness in 

working with people in all areas of your life. 

”

Co-active® Coach Training
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Co-active® Coach Training is an in-depth 5-program series that is widely recognized as the most dynamic 

in the industry.

Co-active® Coaching integrates three foundational principles that together serve to enhance the quality 

and results experienced in the coaching client’s life and work.

 Fulfillment - deriving deep meaning and satisfaction from life 

 Balance - viewing the world from an empowered stance making powerful choices and taking   

 effective action 

 Process - fully experiencing the richness of any given moment of life or work. 

Co-active® Coach training allows people to take relationships and conversations to a completely 

different level. You will learn the skills to successfully coach individuals toward their goals, through 

establishing authentic relationship using the Co-active® method.

Whether you are looking for an accredited coach training program, professional coaching certifica-

tion, or powerful coaching skills to catapult you into success in your work and life, you will find a 

home at CTI – delivered by Schouten Co-Activity.

Co-active® Coaching is accredited by the International Coach Federation (ICF)

Co-active® Coaching has been provided to 25 of the Global Fortune 100

There are over 20,000 trained Co-active® coaches world-wide 

Our state-of-the-art Co-active® model has people coaching from day one

Experiential learning results in high effectiveness and personal growth

Two co-leaders teaching in each module ensure personal attention and 

individualization

Co-active® coaches have access to and receive support from local and 

international network communities

Why Co-active® Coaching?
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O-ORDINATE COMPEL CONNECT CO-ACTIVE® COLLABORATE CO-OWN COALESCE  
RSE COAUTHOR COEDUCATIONAL COEXIST CO-EVOLVE COFFEE COFOUNDER 
CO-FUNCTION COGNITIVE COHESIVE COHORT COHOST COINCIDE COLD-CALL  
LLEAGUES COLLECTIVE COLORFUL COMBINE CONCUR COMEBACK COMFORT 
COMMAND COMMENCE COMMERCE COMMINGLE COMMIT CONVERSATION CO 
UNITY COMMUNICATE COMPARE COMPASS COMPASSION COACH COMPETE
COMPLETE COMPLIMENT COMPANY COMPREHEND CONCEIVE CONCENTRATE
NCEPT CONCERN CONCERTED CONFIGURE CONCLUDE CONCURRENT CO
NFIDE CONFIDENCE CONFIGURE CONFIRM CONGRUITY CONCISE CONTENDER



www.co-activity.de +49 (0) 911 – 975 96 704

The Co-active® model allows coaches to consciously 
transform a client’s fear of the unknown into a 
curiosity about what’s possible. 

COURAGE

Andy Denne has been working as a professional executive coach in 
global organizations since 1999, when he attended the first Co-active® 
coach training in Europe.

Today, we live in a world where businesses are increasingly recognizing the value of 
coaching skills, which aren’t taught at school or college.  

“The ability to imagine the future, to have a dream, and to follow it, is a fundamental driver 
in our human experience,’ says Andy. ‘But when you ask senior executives ‘what’s their 
dream’, what they hope for, it can cause nervousness and anxiety.”

When coaching executives, Andy says, you must be willing to challenge them to find their 
own answers and help them discover the courage and commitment to follow it through. 
‘What the Co-active model offers coaches, is how to consciously transform the fear holding 
someone back from stepping into the unknown, into a curiosity of what’s possible there. 
Coaching is about facing this fear. That’s the whole terrain. It takes courage.” 

“But it has to be light, has to have laughter too. Only then can people relax enough to admit 
that, while they may already be successful individually, it ’s our ability to collaborate fueled 
by emotional intelligence, our capacity to be innovative and creative together, that opens 
us to new horizons. Relationships are what make teams work.”

“Co-active Coaching nurtures all the qualities that we need to be masterful in relationships” 
Andy says. The Co-active Coaching model offers key skills such as listening, curiosity, the 
capacity to step away from the detail and see the vista of where we are going.  More 
importantly, the model fosters an attitude which sees everyone as infinitely more creative 
and resourceful than they even believed possible.”

“When I was a course participant in 1999 in London, and the trainers  
asked me ‘What’s my dream’, my answer was, ‘To live in a stone  
farmhouse in France. And in 2004 we bought this stone farmhouse  
in the southwest of France with a view of the Pyrenees. It’s a dream 
come true. You touch it every day.”
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ANDY DENNE

EXECUTIVE COACH

(CPCC)

<

Coaching Executives
Co-active® coaching provides executives a space in which powerful, healthy, conversations can 
unfold in service of confronting the habitual thinking that stif les clear thinking and innovation. 
It is not controlling or demanding; but instead fosters an attitude full of encouragement and belief 
in oneself and the other.

C T I
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CHRISTINE  

ALEXANDER-SMITH

IN-HOUSE COACH 

(CPCC)

GLOBAL IT COMPANY

>

Coaching within Organizations
Coaching has rapidly become recognized as a powerful strategy for effectively increasing  
human development and retention within organizations. Internal Co-active® Coaches can set the 
foundation for working relationships that maximize individual engagement, team commitment 
and desired results.

C T I
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The impact a coach can have within an organization 
can mean the difference between someone just 
showing up for work and working with purpose.  

COMMUNITY

Christine Alexander Smith, a Certified Professional Co-active Coach®, 
working in-house at one of the largest I .T. companies in the world, 
believes coaching makes a difference in-house, because it helps raise 
people’s expectations of what they are capable of doing.

“The coaching relationship creates a safe space which takes away the fear of failure and 
invites people to become more curious about what other directions are available to them, 
when things don’t work.” She says.

In addition, coaching can play a role in ensuring companies can honestly reflect the 
diversity of modern life.

Christine says: “Historically, coaching has been used for executives when they’re going to 
the next rung. Today that’s not true.  Coaching is now being introduced so that everybody 
gets a chance to contribute to their workplace in a meaningful manner and participate fully 
in the community of the corporate world; people who are disabled, women and people of 
ethnic minorities.”

Christine has recently set up the Diversity Coaching Initiative, with the prime directive to 
communicate to people of ethnic and minority community backgrounds, of the value of 
coaching for mobilizing people to step up and engage at a deeper level.

“When I began working with my first Co-active coach, I realized that for 
the first time in my life that I didn’t have to do everything on my own. 
Having a coach allows employees the comfort zone of knowing that 
there’s someone rooting for them, someone standing on the next hill 
saying, “I know you can do this.” 
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To me, coaching is about calling people forth into 
their own significance. They have a part to play in 
the transition happening in the world today.

CONTRIBUTION

Since 2005, Corrina Gordon-Barnes has been helping women develop 
inspirational ventures, with a key emphasis on sustainability, through 
her one to one coaching practice, You Inspire Me.

“To me, coaching is about calling people forth into their own significance, so they can 
realize they’re not just a cog in the machine, but they have a part to play in the transition 
happening in the world today.’ she says.  

Corrina believes that in a society in which it so easy to forget that everyone matters, 
coaching has a key role to play in helping people realise their contribution. “Today, we’re 
all being asked to reduce our carbon footprint, but what’s equally important, is the need 
to increase our contribution footprint. The kind of footprint your heart is calling for you 
to leave. By opening up perspectives, coaching helps people see they can earn money in 
different ways, be free to pursue their passion and actually do what they really value in 
life, and make an important contribution through that.” 

Corrina, says Co-active® Coaching’s great gift is its approach to listening: “To suddenly 
feel like you fill that space of that forty minutes, and it’s about you and you’re special, is 
amazing. What’s equally important is the coach’s belief that you’re resourceful too, that 
you have the answers to the challenges you face, in creating the life you want.”

“I love creating space for people to create a vision of who  
they really are at their most powerful, and what they want  
to do at their most powerful.”
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CORRINA

GORDON-BARNES

PERSONAL COACH 

(CPCC)

< thecoaches.com

Coaching Individuals
Co-active® Coaches understand that their clients already have greatness within them. It’s the coaches 
job to provide a container within which that greatness is revealed and explores and to highlight the 
skills, resouces and creativity of the client in order to achieve extraordinary results.

C T I
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CO-AUTHOR

Nick Kettles, a freelance journalist with 15 years of experience, took the 
Coach’s Training Institute’s Core Curriculum Coach Training Program 
as part of his continuing professional development.  

While having written frequently for national newspapers and magazines, Nick realized to 
take the next step in his career he needed to form stronger relationships with editors 
and publishers. “I interview people across a broad spectrum of demographic backgrounds, 
from senior politicians through to people in everyday life, and so I thought I knew how to 
communicate and how to make connection with people, but CTI’s coach training program 
really taught me how to do that in a more genuine way without the fear of rejection.” He says. 

He adds: “CTI’s coach training program has had an amazing impact on my career. I ’m 
not afraid of going for the bigger goals now, because I ’m not afraid of asking for the 
opportunities that I need in order to achieve those goals. There’s a clear emphasis not just 
on creating new results, but who you are going to be when you arrive at that goal. This 
means you can move forward with integrity, without a fear that your success will be at 
someone else’s expense.”

I thought I knew how to communicate and how 
to make connection with people, but CTI’s coach 

training program really taught me how to do that in
a more genuine way without the fear of rejection.

“I’m more confident now, and it’s not just because I have some  
important new skills, but that I’ve benefitted from the safe space  
the Co-active® model provides to be 100% yourself, without apology. Now, 
I’m successfully making the leap from journalism to having  
my books published.”
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NICK KETTLES

JOURNALIST/ 

AUTHOR

>

Coaching for Impact
In a business climate where people are required to do more with less, in less time, more than ever 
people’s abilit y to communicate and form effective working relationships is proving to be the key 
to career advancement. Co-active® Coaching offers these skills by uniquely demonstrating how to 
master the art of having effective conversations without compromising what you want, who you 
are, or treading on other people in the process.

C T I
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Co-active® Coaching Programs

C O U R S E  1   ||   F U N D A M E N T A L S

The two and a half day Co-active® Fundamentals course is the 
first course in our Co-active Coaching curriculum. Whether you 
are interested in using coaching skills in your current profession, 
considering a career in coaching, or just wanting to improve your 
communication with the important people in your life, Co-active 
Fundamentals has something for you.

Hands-on training provides a powerful introduction to the 
techniques and skills of Co-active Coaching. The focus is on 
participation and practical experience rather than lecture, with 
numerous opportunities to coach and receive feedback on your 
newly acquired coaching skills. At the end of the course you will 
have a very clear idea just how coaching might fit into your life.
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Certification
The Certification Program begins the road to mastery as a Co-Active Coach®. This in-depth 
six-month program is recognized as the most rigorous in the industry and includes hands-on 
coaching, ongoing group work and one-on-one supervision of actual coaching sessions. After suc-
cessful completion of the program, students are eligible to take the written and oral certification 
exam, with the goal of becoming a Certified Professional Co-Active® Coach (CPCC).

C T I

C O U R S E  2   ||   F U L F I L L M E N T

In this course, you will develop skills for helping clients discover 
their unique values, identify self-defeating influences, and create 
their own vision for a compelling future. Fulfillment coaching is 
about helping clients to let go of preconceived rules and limitations 
and to step into what truly brings them alive.

C O U R S E  3   ||   B A L A N C E

In this course, coaches learn to assist their clients in developing new 
perspectives and creating a plan of action grounded in commitment. 
Because people live in constant motion, it’s easy to forget that 
we have a choice in everything we do. Balance coaching is about 
guiding clients toward making powerful life choices and selecting 
the experiences they want most, rather than dashing about either at 
the mercy of circumstances or trying to “have it all.”

C O U R S E  4   ||   P R O C E S S

In this course, coaches learn how to help clients work through 
emotionally-charged issues and to understand that, although 
uncomfortable, chaos, confusion and inertia are part of a client’s 
forward motion. Process coaching is about being with clients 
wherever they are on the flowing river of their lives, allowing them 
to more fully know themselves, and helping them to develop an 
enduring life purpose statement.

C O U R S E  5   ||   I N  T H E  B O N E S

This course focuses on integrating coaching skills learned in 
previous courses and taking Co-active® Coaching to a higher level 
of impact and professionalism. It provides polish, depth and courage 
to better respond to a wide range of clients and coaching situations 
with creativity, confidence, and power. In-the-Bones coaching relies 
on intuition to create “in the moment” rather than applying staid 
techniques or rules.
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